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sustainability, coupled with the UN's 17 Global Sustainable
Development Goals, 1s integrated into the education.”

“Neither the King, the Prime Minister, the Archbishop and the
Rector together can give the minimum directive to an academic
teacher, as long as 1t 1s firmly on the academic foundation™.
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Modernism: Continuous upwards linear development of improvement

Postmodern conservatism: “Development that meets the needs of the
present world without compromising the ability of future generations
to meet their own needs”. (Brundtland-commission)
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- Welfare state

- Large international
corporations

- Diminishing power of
family capitalism
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ECONOMIC

Strong girls bend linear development to circular
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Zeitgeist
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ost ot restoring: , Internal rate: 0,10, Year:
Net Present Value: 14,9

It 1s less costly to consume the future

”How dare you” /Greta

Family firms: Net Future Value?
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Socio-emotional wealth
Paternalism
Nepotism
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Versus

Paternalism:
Extended care, beyond the receivers conscious demands and even needs
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Low level of employee turnover

No Post-Modern fashion of reporting:
Under-reporting due to essence of family business
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Generation
Gender
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Sustainability

LESS
Family traditions
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Sustainability
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Crown Princess
Victoria

=

Princess King
Estelle Carl XVI Gustaf
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More females in family firms

Females are more green = more sustainability
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CONSERVATISM
Tradition
The prison of succes

PATERNALISM
Low level of employee turnover, old staff, more conservative

=> Slow process to sustainability
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€ conscrvatuve sustainapuity
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A.) Family firm promotes sustainability actions

B.) Sustainability actions promote family firm

— B.) implies that family firms can use sustanability as

a method of developing/sustaining
the family characteristics of the family firm
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- Not because the family firm is a modern form
- Not because it is post-modern
mmsmmmm) But because it is an antique form.
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